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Analysis on the Construction of Environmental Protection Technology Talent Team under the

New Situation
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Abstract: Based on the environmental protection goals and requirements of China under the new situation, this article proposes that
environmental protection technology talents should have innovative ability, interdisciplinary knowledge fusion ability, and data
thinking ability. Based on a thorough analysis of the problems existing in the current environmental protection technology talent team,
seven suggestions for the construction of environmental protection technology talent team are proposed: firstly, to improve the
political quality of environmental protection technology talents, Strengthening the political quality construction of the talent team; 2.
Increase support for the cultivation of environmental technology talents and create a leading innovation team in environmental
protection; 3.

Establish a group of environmental protection disciplines and an interdisciplinary talent training system to enhance

employees' ability to solve practical problems; 4. Introduce innovative high-end talents and optimize the structure and hierarchy of
the team; 5. Create an educational environment and enhance the sense of belonging of talents; 6. Strengthen and improve the policy
and system construction of talent management to ensure the steady improvement of the comprehensive strength of the talent team; 7+

Pay attention to continuing education and training of talents, and enhance the level of industry competition.
Keywords: New Situation, Environmental Protection, Innovation Ability, Science and Technology Talent Team Construction
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