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Analyzing the Human Resource Training System of New Energy Power Enterprises

Fei Qin

Three Gorges New Energy Golmud Power Generation Co., Ltd., Golmud, Qinghai, 816099, China

Abstract: Currently, competition among new energy power enterprises is becoming increasingly fierce, essentially a

competition for talent. New energy power enterprises have a strong dependence on human resources. In this context, new

energy power enterprises should strengthen human resource management and training to ensure that they have strong core

competitiveness and consolidate their market position. At the same time, individual employees also need to enhance their self

drive and learning abilities to adapt to the rapidly changing industry trends and jointly promote the sustainable and healthy

development of the new energy power industry.
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