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The Integration of Tujia Totems, Multi-ethnic Culture, and the Tea Industry

Haoling Jiang
Wuhan Business University, Wuhan, Hubei, 430212, China

Abstract: This paper aims to explore the impact of the integration of Tujia totem culture and multi-ethnic culture on the
development of the tea industry. As an important ethnic minority in China, the Tujia people possess a unique totem culture
that not only carries a rich history and tradition but also reflects their way of life and values. Through an in-depth analysis of
the origins, symbolic meanings, and manifestations of Tujia totems in folklore, this paper reveals the significant role of Tujia
totems in cultural inheritance and innovation. With the development of society and cultural exchange, the integration of multi-
ethnic cultures has injected new vitality into Tujia culture, promoting cultural diversity and richness. In this context, the tea
industry, as an important component of the Tujia economy, is facing multiple challenges between tradition and modernity, as
well as local and global influences. This paper further explores how multi-ethnic culture affects the development of the Tujia
tea industry, analyzing the opportunities and challenges brought by the combination of Tujia totems and tea culture. Through
case studies, this paper demonstrates how the Tujia people utilize their unique cultural resources in the tea industry to promote
brand building and market expansion, achieving a dual enhancement of economic benefits and cultural value. The paper
summarizes the positive impact of the integration of Tujia totems and multi-ethnic culture on the tea industry and proposes
directions for future research, aiming to provide new perspectives and ideas for research in related fields.
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