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Thoughts on Countermeasures to Make “Lying Flat Cadres” Have Nowhere to Lie Down

Liqing Kong
The Party School of Shangzhou District Committee of the Communist Party of China in Shangluo City, Shangluo, Shaanxi,
726000, China

Abstract: Currently, China has entered a critical period of starting the comprehensive construction of a socialist modernized
country. The whole Party and people of all ethnic groups in the country are guided by the spirit of the 20th National
Congress of the Communist Party of China, striving vigorously and steadfastly, forging ahead on a new journey, and making
contributions to the new era. But there are still some typical characteristics of cadres that are “three no’s and three no’s”,
that is, they have no “brain” and no planning; the standard is not high and there is no breakthrough; lack of motivation and
fighting spirit. Idle and lazy, unwilling to take action, willing to be a “lying flat cadre”. The main reasons for the formation of
“lying flat cadres” are the lack of firm ideals and beliefs, unclear delineation of rights and responsibilities, unclear guidance
on personnel selection and appointment, inadequate implementation of the “three mechanisms”, and relatively single reward
methods. The “lying flat style cadre” poses great harm, damages work style, and over time forms a “broken window effect”,
affecting the morale of the cadre team, infringing on the personal interests of the masses, damaging the credibility of the Party
and the government, reducing government administrative efficiency, and delaying the long-term development of the Party
and the country’s cause. There are five strategies for making “lying flat cadres” have nowhere to lie down: building a solid
ideological foundation is fundamental, optimizing job responsibilities is fundamental, strengthening cadre capacity training
is key, strict selection and appointment of personnel is key, and adhering to regular and long-term supervision is guarantee.
Through these powerful measures, “lying flat cadres” dare not lie down, do not want to lie down, cannot lie down, have
nowhere to lie down, stimulate their initiative in work and entrepreneurship, and contribute to the achievement of the “Two
Centenary Goals”.
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