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Research on the Dynamic Matching and Fairness of Compensation Systems in the Context of
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Ting Wang
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Abstract: In the wave of digital transformation, the organizational management models of enterprises have undergone
profound changes. The traditional static and single compensation systems are difficult to meet the dynamic demands of
rapid business changes and diverse talent structures. This study aims to deeply analyze the complex relationship between
the dynamic matching and fairness of compensation systems in the context of digital transformation and explore practical
optimization strategies. Through systematic research, it is expected to reveal how to construct a compensation system that can

not only flexibly adapt to the pace of enterprise digital transformation but also fully guarantee fairness, providing scientific

theoretical guidance and practical reference for the human resource management practices of enterprises.
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