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Human Resource Management of Middle School Administrators Research on the Path of

Efficiency Improvement
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Abstract: With the vigorous development of education, middle school administrators, as the key supporting force of school
management, their human resource management efficiency is directly related to the overall operating efficiency of the school.
Through in-depth investigation of many middle schools, collecting relevant data, and combining with practical cases, this
paper analyzes the problems existing in the current human resource management of middle school administrators, and puts
forward targeted paths to improve efficiency, aiming at providing useful reference for optimizing middle school administration
and promoting the improvement of education quality.
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