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Research on the Path of Promoting the Construction of '"Chu Yi + Digitalization' New—Type
Teacher Team in Higher Vocational Accounting

Xiao Qiong

Yiyang Vocational & Technical College, China Hunan Yiyang 413000

Abstract: The cultivation of accounting professionals in higher vocational education urgently requires the promotion of
the construction of a "Chu Yi + Digitalization" new-type teacher team. This paper mainly studies its significance, feasibility,
and path. The path of promoting the construction of a "Chu Yi + Digitalization" new-type teacher team is the focus of this
research, providing a team foundation for the integration of Chu Yi spirit and digitalized talent cultivation to achieve a double
harvest. The significance of promoting the construction of a "Chu Yi + Digitalization" new-type teacher team lies in not only
facilitating the role of the teacher team and strengthening the "Chu Yi" teaching ability but also enhancing the "Digitalization"
teaching level and cultivating high-quality compound professionals with "Chu Yi + Digitalization" skills. The promotion of
the construction of a "Chu Yi + Digitalization" new-type teacher team is feasible, which is reflected in four aspects: the need
for implementation, the implementation environment, professional foundation, and subjective initiative for implementation.
The path of promoting the construction of a "Chu Yi + Digitalization" new-type teacher team will be implemented from four
aspects: transforming the traditional mindset, building the "Chu Yi" teacher team, building the "Digitalization" teacher team,
and establishing a teacher team evaluation mechanism.

Keywords: Chu Yi + Digitalization; New-type teacher team construction; Path

0518 EHER) I + L BRI, EERA
SHEF it & EE R RBIA TIESI LHEH . HENY, [T, Be, Hrh R IR R R R A ST

“CHEATRASERANMENSE . fEHRESok, EE  WES, YRR SEEI A RS, SIS

BRI E B A — RO 2 . MAY  WRIBERE T EE LT

fb, SR T, EIERI e A E | SRS “I50E + 2L BRI

F, RN TR BB E AR, WiEs%E BPNEIEHEY

=
MH SH

BRI T ATIRE, (Rt EE e SR AT SIS B + B BRI ERARE R,
BIRANE S, Tttt Tl A A RESR A S Sk (R, WA MT 2R ER | s eBh “IBle” #eriaedd,

67



ZEIWIE 3511

ISSN: 3060-9437(Print); 3060-9445(0Online)

NAMTHRILEIN “Brfb” Begkor B3r 18 + ¥
T BEMBWAS, BEEEZL.

F—, ANTRELINEAIER . SAZITEAHD
ML ek, AERKIREED), AIBTH
FRAT, BNERT e TRERTRERFE. 3
—NZ AR, BREITEEAG, BB R 2 EREEX
KAME, AAREDBAER, TERRID RN, FHE Z AR
1B, REAZITR D RERENR, KRR,
SCHL 141227 FeEROR, BRITSEEL BT CEEET B
FeAST

£, AT IR Bt BETEIh
HIBA, BIBAB A TS An AR S S MRS R DB A 2
FNE . BETiA B, Ak e s e R T
KBATPLERIR BN G, EABAZESCR LT, I
FEHAFHELRG, R RPEL L, LR
PR, RS A2 s . IU5iE, BuEE
TERYEE 53 =AU, etz B ROFHE 2 SRR R R,
fEEEUTEEARECARE S, BRI BTV

B=, AMTRI “Beet” By Bz
D NN AR G T BRSO 677552 NN 73 G NI
BACEEFAOR BB MR R IR R . BFNE
Fep)i, SREFERETT, R B IR RS
SRR, EARNAREIRER S SRR T2 TR
M, REE AN E IR . REIR IR R 5124
b, femE S ehaE, R HATTESE, 725k
HOARHEIE, ERARTEY, $RITEUBRBEEAKP .

B, AT G + B IERREAR
TAL AT B NG + B FTREUBERL, R
IfE “FEIR” R0 B IMERERVZCSREDD, R R
167 e BAZeAd R, GERERT. s,
FUATHRSFIATT, RS G TR B, BEeK
IEIEREM, RABAEEOR, BEFRE Rt R TR K
SRIE AT
2 IR ITHERD “HEte + BT FEHD
FIRAZ 12 B AT 1T

EIRATHER) G + H e FrBIm AR A
FEERN, 2OEGATWE, RAR&TH, 1E
B + B BB AN I SR, Hoa] (T
PEEMREIAE ST E . SChEPAR . Bl . S0
BESIMEPUANITTH o

£, UETERLRFLERLR B + B 26

68

BEAWAT o HETEENMUTESIRT T WAL A&
LMTWIIE, BFREAE “2E . KR, gl T
MREIERET, FRN AREURROR . BEN . N TERES
BB S RR T LRI R, ROk RS RE N Y
At R RVEERE ST WAL, ERMLRTSIRS
TEEMAUIFTR, XAiER) “BE + H” i
PBAR A R T IR O T 2O SERERR 2

B, R FEBRIATISR . BER AT
RIRAIANZ BN E AL, . 2EOFEE
INREIRE IR G + B B et Tl A
AR EENE, ARG B ARORBA T A RS
IR, REAAREIRE, R, MREEEH
(9 SCAE TR AR A ROR 9 2 BB TR LR R b A
BIr e BIR UL TERA DAL R, XAMS) “Ea
+ 8L BB EA AR AT TR S T R AR SEE
57875

F=, BIMNT IR “HEta + 2 #hil
FOMHP LT AE = IR T 2L L L DDA 2R
fitz b, bRk ST AT G . B
AREFTLR, EEATHEAFL LT, et
LR R RIAER L, SMRESLRE, B
TERGEBMAAREIRE AR . AR RS IR AT 5%
T, XA B + B FEBIREIA R A R]
TR TIRSCH Tl A i o

S0, FUNESEHENEASE . ERERINEES
IHEZEMZER S SRR SR OIS S 1%
FEEE, XERTRESIECA NS . RAEUn
FIERA& TR, FoEs@ AT S A
AR B B E R e SEL TR A HUR & B He ok
b XAAAE RV IREN AN BRI N Z LAl
), EEENEAME ORI + B EoR” (TR
FOMARA AR U T IRSCA AR, fEEX AR aIRT ALY
FUMBA T S BA T YIS afTHYSERESRIT, AR
EOE R R TIERRE T SR e
3 HERSITIERD “BE + BFE U FEEID
iU\ 3L Es

EIRSTHES) R + H e FrBIm AR SR
FEEEN, FNE&ATH, T RGO EARS S
BHEIMEPAER, RO, XA ES, &
MEAREA BYE, “HEIR" BIMBIAER ., e EIn
RIS . BIMEBATTFAALAIPT S T SC 5 o



ZEIWIE 3518

ISSN: 3060-9437(Print); 3060-9445(Online)

31 HTEHINHFERELE

B ZEAR SN, LEBITATRE] B 5 NiIZ0E R 2 AT
RN + B BEY, SivERE, BAFOREE R
Ao FEORTAFIMA AR TR B a2 BB
B, HAMBARRITENZINE, AEN YaTEs, &
AP FEIMRIFE B AR IR A LIRS . BRI ST,
FARZUMZC FORVE A B 4E, b “RBlE + B B
ZOMHPA R BRE TRl MUAR=T0HATF: H—, &
SEANVEITARAESE . LV EIMARG, AR,
BRT TR AAEBITRI AL S, Hg i, b
mn, BAFIMRAE—AER, AEE, TDERELZ gk
Jige, BURAE, RIS, J75Mstikth ]l ASEH]
P27y, fERRRSERRFERR, AMrBIE. ftft; 5,
TERE BB R A AR I BT, Tl B A
BRI AR THE, ARSI R ARSI E.
KRBT IR, LA BRI R e
RS, B . B&BeE, S5EEHEInELR
PRI L OREDL G, T B ERE R EEGR
IR B=, RRT IR R A 3] L N IR AEOR
BIRERE . LB TRRT AT AR E AV B
CEEAN, KTl AAFHmFE . MAREIERAR . B
BRI, N TEREFEFROR, &R MRS, B
> R AEF ORI RIRSRE IR A B C ETHE,
SRS CRER B IMIL R T LR ORI R
3.2 #zh “BNR” HEHLITEEIR

TR — SRR 2 b, R S,
B EEL ORAL G, T BiaksiR AL IR
=, s BT HEITREL, EEEeR IR
AT MU =250 55—, BRI IakE T
REATPLERIR S K BIMREIA HIREEEEA, 221 HRA
e, ST THEANSIE, HEWLBIaErITR I
RIS, TERR “ZEtastl — IREEANRAR” YRR
A, NIRMEBBIEREEIRSIEM; B0, IREA
A DFFIEERE R BBOT R AT IR A R
73 BATE, TRRRA SRR BRI . BARCREE
$ETh, SRR, PSR S e BB RS
NER s B=20, TR A, RGN EBOTR
RRAZCA (1SS, fERIIRRE ., BFFTIRIRE ., ORIy
LT, BIRARWHEIE . Ak, S EEiEes &
BAUH], TFRETBHEREE Y, MR A R P E
AOTRIEL, 3 AT IR RO MO, US4k 8k

7, HISABRITHZ 8%, BAENT MBI, #BidiX
FEFFERMOE I HENE B, EGR 0 ARZUMEIPAR “21R”
ER, B53r “BI” mExmE MBI AT .
3.3 #EBh “HFM” FEVEITEIA = I

AR RIS R AR 2 b, Bz R SEE, 3
REAERR . N TERES A AR T IR,
sl “EEL” FrEUmEI RS, SREIEUERR. A
TEREFEH BRI SR . MR =250 B—
B, WE M A AERB BRI S R 7>
HIRRERPA, LW FBALFETE, B (AR ORE
ARV ANR A, BAJE AT DLSCE ot S s ET
HWASHHEEE, DT ACEORBA G BRI TR AV H
ROLSS, BHEREOAR R RE TS B RS2 7T Bt B A+ 3128
F BT, MIREARA. IIRAEEERR . AT &R
FHAMREARBALWIREZEMAT X BATEN,
ReSRERRIIF s A A RS 7 R, MRS
PR, PRI SR A RS, 12
RGN B, ITRAOASERR. R ROR
RO RREECA (B SERE, ERBLRE, WFSURIRE, fgok(n)
SR AR, EHM SRR 5t . AR, K
IR RS SRR PR AL s STR I R L T 5T,
e Bt it s X PR R S AR A TR ARt
SPERR EERIIATT B TR (LA, RIFIEIE . Uik, i3
BT ARG A%, AR R ITTH 2 58E, MEHEIE,
TWr5ess, FRGRAAREZINERAR “Eat” SR,
B B mRBE AT
3.4 1@ “HNR + BFH” BUBEBGTEMRHLE

A AERITH BRI A b, @iz ian s, 20
PP “HEE + BT BrREUBERARRR S, RA%E
MUY, A BRRIEZINEBA AT AT, 4RERHE,
F2TTETIHAEAR, AT AR, EAR. MPLIF=
HEAF: H—, WEBIEETPNTRRSIE. g
AGACHITE ARG, REREFIFIERSIE, 8
PRI A BB Bt et Bt T am . 20,
HEREITE(S, SCBUR AT REATHT . W IFO B G I eh o Rl
ASERL, TEFFN SRR, REMEIE ., (il £, HEH
FABARTENIEIR SIE . R REF TR SIGE,
A RESEBUR ATRE A . WM R OR . AT RE
FEFBORIIBRA S, AR S 2 RORE S
BREEAPRYSEPRN ORISR, RErEIE.
s B=, RHrUEIBEPARIEBE AN AT A ZTEY

69



ZEIWIE 3511

ISSN: 3060-9437(Print); 3060-9445(0Online)

i, MATERE, BRTERA. HBAZIHHE EQEIPAE
FTRGB TR, PRI B T R E R &b, R
X B AP EAS O B R S RS IART . 558, 12
SRR, SRAFITERAIZE 7%
4 45iE

SRR AT B5 R R EAD “HEIA + Bk
RN RS, FEF RGN Al B, Hp
HESD “IENG + BT B RO BIPAEE RO RS AR AR ST
RIVES, ARG EBTAS BEFRRE, SSI
BRCENR AL T @O FIRA LR . $E5h “HEIG + B
HT I IFIBA S 1 R BRI RE RE A A T A 1520
FBAMER . 5Rft “IE1R” FeFaED, NEEEFITHRA X
T FEOK L B B+ BT EERE AR
TV N o $EA) “IBIG + BLTAL” AP B
AT, RIIESCHERREE . SUHERALT . TR . L
MBESHYEPUAS T . MRITEH L RTFERETR A + 3 F
b BERITA A, 2258 FBES AT H . 2Im
P B HRCFLEL . MBS S EeE AR . A R
+ B e SR M IPA B A A 1R M A T 2 (]
BEYE HEE) NG FEEIDHAPAERR . WA “HE
PN ES . EE “BIG + Bl EIMERATEOY
HLHIPY TS T S5
SEHk:

[ RXF, Gfg, SKELOHFSE. B RO m IR AL
EESI T AR BT BN + 155 Rl

70

A2=hF5%, 2023(2):51-57.

[2] SRR, “BGETHR)” BN S IR B EA
EWFF]). QR EIN VISR 55, 2024,7(19):62-64.

(3] BEUPHE. FETTRE UL B s B M Gl AR G
PR RF AT B 3% i A SHIEF R ] SRR
2025(25):69—72.

[4] R, S, B/NE slRLRE R NEiR
HIMFEEC P ESE . RS SRR P Sk
FbEs, 2024,23(24):242-244.

(5] (AR, R A S R A A = R 7 61
FFPERAERTT )] KAEHABHBEFR, 2024,40(04):39—44.

(6] BB, FERER, BANCEE. BRERHIM &Soit i
BRI 5 R M) duat: bR,
2025.

(7] BB, I, ARE. MrarEt S L RIR
M]. dea: desihiat, 2025,

RETH: IHE : 1. A EREE R TIES
Phexs “TPUEA” BRI 2023 FEEIRE “RIakEa ALzt
RS AT BEIRUBRAITY” (XJKX23B247 ) - 2. HH
HEEE L E ANTTE WA W ——R 5
EIEERAA BRI (2023122995570 )

TEZ TN EB (1984—) , 2, DUR, HmPEA,
ige A, El#Ede, Wosm. RERE. EHEait,
L E XTI




	高职会计推动“楚怡+数字化”新型教师团队建设的

路径研究

