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Research on the Influencing Factors of Employment Intentions of Ethnic Minority College
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Abstract: Based on the employment intention survey data of ethnic minority college students in Yunnan Province, this paper
explores the core factors that affect their employment choices. Through analyzing effective questionnaires, it was found that
factors such as personal ability, professional background, family economic status, employment policy awareness, regional
economic differences, and ethnic identity significantly affect employment intentions. Research has shown that ethnic minority
students tend to return to their hometowns for employment, adopt a wait-and-see attitude towards grassroots employment,
and their salary expectations are limited by the regional economic level. The research results provide empirical evidence for
optimizing employment support policies for ethnic minority college students.
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