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The Influence of Military-style Management on the Cultivation of Professional Literacy of

Railway Major Students — Taking Sichuan Railway Vocational College as an Example

Shichao Wei Junping Yan"
Sichuan Railway Vocational College, Chengdu, Sichuan, 610097, China

Abstract: This study takes the militarized management of Sichuan railway vocational college as an object to explore its
influence on the professional competence of railroad students. The study found that the management mode is characterized
by rigor and systematization, and is effective in enhancing students’ self-discipline, teamwork and adaptability, which is in
line with the high standard of vocational requirements in the railway industry. However, the study also reveals that it may
inhibit autonomous ability and innovative consciousness, forming structural constraints on the development of occupational
psychology. Through the empirical analysis of cases, the study has systematically sorted out the effectiveness, problems and
challenges of the implementation of the management model, and proposed that an optimization path should be constructed
that is both rigid and flexible: not only should it strengthen the function of shaping the occupational norms of militarized
management, but also take into account the actual needs of the students’ individual innovative development. The study provides
a practical model and theoretical reference for the reform of management mode in vocational colleges and universities.
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