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Challenges and Strategies in Teacher Development for Chinese Language Education Abroad —

Taking Lincoln Chinese School in the UK as an Example
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School of Foreign Languages, North China University of Science and Technology, Tangshan, Hebei, 063000, China

Abstract: In recent years, Chinese education, as an important component of cultural soft power, has continued to develop
globally, particularly in the UK. Lincoln Chinese School, as an important member of the British Chinese education system, has
witnessed the expansion of Chinese education, but has also exposed problems such as a single source of teachers, insufficient
professionalization, lagging training system, and unclear career development paths. The paper takes Lincoln Chinese School
as a case study, systematically analyzes the current situation and development difficulties of its teaching staff, and proposes
strategies such as expanding the source of teachers, improving the training system, optimizing the evaluation and incentive
mechanism, and strengthening professional identity based on the Chinese Teacher Standards. The research aims to provide a
feasible path for the professional development of teachers in Chinese schools in the UK and other countries, and promote the
high-quality integration and sustainable development of Chinese education in other countries’ national education systems.
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