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Abstract: As an important support for national industrial upgrading, the development quality of vocational education directly
affects the effectiveness of the training of technical and skilled talents. Based on the theoretical framework of new qualitative
productivity, this study systematically analyzes the opportunities and challenges faced by vocational education from three
levels: technological innovation, industrial transformation and quality transformation. The study finds that there are four
outstanding problems in current vocational education: the disconnection between talent training goals and industrial needs,
the lack of innovation in teaching methods, the need to improve the digital literacy of teachers and students, and the serious
homogeneity of professional settings. These problems restrict the ability of vocational education to serve the development
of new quality productive forces. In view of the above problems, this study proposes three reform paths: firstly, establish a
dynamic monitoring system for industrial talent demand to promote the transformation of talent training to compound and
innovative; secondly, the use of virtual reality and other digital technologies to innovate teaching methods, deepen school-
enterprise collaborative education; Finally, it is necessary to connect with key regional industries, optimize the layout of
majors, and build a forward-looking skills training system. Through the practical case analysis of vocational colleges in
Shenzhen, Zhejiang and other places, the actual effect of these reform measures in improving the quality of talent training is
verified. The research results provide a valuable reference for vocational education to adapt to the development needs of new
quality productivity.
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