BE5WR 7% 08 1A

i}'ﬁﬁﬁﬁﬂéﬁkﬁ FIRE AR PR T 5k
WEsE

B
FLEEFZR, BE - BEfA A% 710105

ISSN: 2705-0904(Print); 2705-0874(Online)

W OE: ESFHATRNMKESRESBABBERGTRT, AARREANTREE S LiRE SHRLSRIE,
GEMEELHET L SEHKE RGN E M, B 5ITHFE B AR, NIRRT X AF
MR A BEIR, B “Zg—IR FAKRZME, BRLEZE5F LR ELES. “FEX HFEILH A
% AME B ZEF Rk, FFRAN, THEHHFEIX ik, ML AL RN BRAANL—, R
A SGRILIFAL “F L HIF + BHHIF + AT L FIF” ZAKFIA | ZEROWN R B ER EEE, FIN REBER
KABFNEFT X, —FTRURBEBEAMR, ABRFEAFLEAERAERGSZEREEATREELS
FBRAEE

KR RAEVH; AATREE,; PRt

Research on Teaching Design and Practice of Human Resource Management Major under the

Concept of Course Ideology and Politics

Yanan Wang
Xi’an Fanyi University, Xi’an, Shaanxi, 710105, China

Abstract: Against the backdrop of deepening reforms in higher education and the comprehensive advancement of curriculum
ideology and politics, this study focuses on the integration path of ideological and political elements into human resource
management professional courses, aiming to address the practical issue of fragmentation between professional education
and ideological and political education. By analyzing the current status—including vague positioning of teaching objectives,
fragmented content design, single teaching methods, and one-sided evaluation systems—this study proposes strategies such
as constructing a “three-dimensional integrated” education system, deeply integrating ideological and political elements with
professional knowledge, innovating an “immersive” teaching model, and improving diversified assessment mechanisms.
The study finds that the reconstructed teaching model organically unifies knowledge imparting, value guidance, and practical
ability enhancement. It is recommended to further optimize the implementation effect of curriculum ideology and politics
by deepening the “professional teacher + ideological and political teacher + industry mentor” ternary teaching and research
mechanism, improving the construction of school-enterprise collaborative ideological and political case libraries, and
introducing long-term evaluation through “growth portfolios”, providing theoretical and practical references for cultivating
high-quality management talents with both professional capabilities and national sentiments.
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