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Four Rong, three jin and one consistent: practical research on the training mode of vocational
professional group

Cui Chengping, Xu Xiaofeng
Sea Salt Vocational Education Center, China Zhejiang Jiaxing 314300

Abstract: In the era of accelerating industrial intelligence transformation, vocational education is presented with a historic
opportunity to reshape its talent supply system. Through educational practices in intelligent manufacturing clusters at
secondary vocational schools, four integrated mechanisms—moral-technical integration, curriculum-certification alignment,
industry-education symbiosis, and training-complementary education—have formed a closed-loop ecosystem that progresses
from value guidance to competency building, resource integration, and lifelong development. A "pyramid-style" career
competency model has been established through a three-tier curriculum system emphasizing foundational competencies,
specialized core skills, and cross-disciplinary innovation. Furthermore, the "comprehensive ideological education" concept has
restructured teaching scenarios by organically integrating course-based ideological elements into practical work orders, project
cases, and other instructional materials. While this model has achieved remarkable results, challenges remain. Future efforts
should focus on continuously optimizing educational approaches to provide robust talent support for the transformation and
upgrading of smart manufacturing industries.

Keywords: Secondary vocational education; Intelligent manufacturing professional group; Moral and technical cultivation;

Talent training model

1 Aj’i“%#ﬁ‘tﬂﬁ*a 1.2 R P ERM B TR B3
1.1 BEEHIER A A TR IR PO IR 1A A B B S 8 2 I, —
bE% RIS 20257 BRI AMEE, BEE RBIAEESFUTRET, W 2021 FEREE L
i P ISR R IR TSR TR, 2022 6 (OSSN TIME; —RSEECHIRTEE, KR
EARESREEISEETHIEER 25 Ti2E, £ HlIEE BRI 10 6, ZREREIRE
B AR (5%, PLTFRAE T E A RS, SRR S U R R . e
A BB EER, B A AR OR . B R T IR Y S LR A TR, 1
GEA . TAHLE MRES LD R ST A AR e a T .
Bk ARFEOR, AR o R B A g R o 2|7_E|,.,g ITEME B AT AR
ERE R 60%, FBLH A5 SPL R 0 B 1 EHAE: RPN
% TE R R NSRS B Y

oy

64



BS5HRE 75 11 8

ISSN: 2705-0904(Print); 2705-0874(Online)

L, R “PRMEEEE— SRS shIeE” iz
MMEBENMER. DL CBAS PLC IEHK) IREEAG], 3
TR PLC MEBRES BRI H MR Tkt s, K
“FET" BRBIREGIFERCAZA T, AT
B BRI T, BRI A
DARE, XRZWRSRR TIEE “+HFE—8)" IRERN
o SERRECETOIENAE BRI HLUEI, REFHEAE
ARSI R . B IR GER TR, SR
LRI TES . 7S BUZE I RRFIR RIRMA
PP ARR, (EFEMEEY TITASHNICATT AR [
FTiE “FeEE +7 EEME, EREImarA LA L
PEULE R XZIRSS, TR B SE R A R
A “BoRIRE” OMEINE, EJLFE RISl 8
XK, TS 25 13 4>, BIESTIRRERS I S s
TR FIBRER o
22 RIERE : RAFEMUTES

TR RIS A A BEFRI A SR, RERA SR
PRERIEME B KRR DT () FE
VAL REFRAE D SRR, TAVBFRE T PRk — IR
FEEM - INEREE” PERIBSC RS B AR
REJIHTIN, ¥ (HS5 PLC B=HIBAR ) B ORRR L
YIRH 5 XAEP B S T = 4, TERE S 127 AR
#E TR TGURESTIR . BIInTE PLC afgidbr, DL
ARSI R ESIHE MR, BHURES
EHRERESRR 170 W E . MR EIRIR EHRE mf
R RBCAESTE, LT ¥ - ) -5 R LR
RHEF . FRBMAR S ESINIRL R REFIIFMINE,
HLHL IS, BtRAAENTRERTGET , STl
T o
23 RAME: EUTHMEHBETE

fErHh s 3.0 WA, EREHE T LR aIT e 7
WERPAE” BepAEEN. S BRI
Huls, SRS aETH ORI AR R R, B
RRENZS BT T AV AR . DT TR ATEA G,
RABRE TR BA AL “HerThy” , Hik&E
RABIELE 18 D H, R IEEBO R T BRI
GEWPATT A HAC A BT, AT E
(RIS 26 N TRES TR, FPREZL
ANIERRGETS . SEAENAE “XUhFshut” , 4l
JREERHAIAI ST A R SCRh A Y MR SIS AL, 2988
FINZ 5 IRARBERFEREIE A R #er, SSIEoR

>

[

Fodn

PREFIBCEPRBE AR K 83%, XAk TRINLE]
MIEREEIMERG, BE RS BN RE T 2] T3
My, Bl AR RE RIS R s N I 3 4> H

ArRE 1.5 A, ARG T A B SRR A
REERDL
24 BiIME: AEFERWLREREKE

RV EERRSCER R, EaehlE T aras
i “#HE - B -INE S RNASEESR
Gio WU RADPEITRG, LA RS TRRSIE
BTN, R “Fetli oy + ek MEERINIE
KA. BRKE, RITERERIER AR RS
FPE, R RSSO F IR AR, AR
AFFE (PLC #HIFAR) & 10 MEREIFBIRER, Th
CERFLZ Wp R RS L TN
W SRR, KT PLC SRS IISFIRE SR
THER, A E BT e R A AR A A 17
BUESS, ]S WINPT BRI Y B A IR
&, FHEMUREREATIED, BRI MR RERS
YIREP, SEEl—% 208, AAKIULA FEEELRLAL .

3 =it: MESEXENEAER
31 EERWEMRKE: FEFELRRE

TEERERIE TR s, GlRA At
R + BRPCIRE" AL TR R THREE DT
HEZE, KT REER R DR AR LR . LR ELAIA
. TREBAENA=RERE, THREREHISEARI IR
FEfl, Wy “AAHREENE” |, SIS RIR A
FIKHR. Gl i THOR T B InE s 5 T2 A

SR, Bt HISE NIRRT R, @R G
MR EP S, AR I DA ALes AR T
RN EREACER; AR SRR E" TiH,
KERHETR 135 DMORIR AN ORA TR 5
=P CREDBKE” 17ah, AT Rk
o IRTR, A EEEA SRR RRTE 65%, A4
TAANAITFIE TS M 42% BRIT 2 78%, ARS8 REHIE
LAtz PR STHAIEE TIRSERY @8 ae Bk
32HEREWZDIRM: BEFETWZLRE
S

R REHIE T AR DA 20 B, BIFaE

HEREGHT, KT RO IR B RS & R

65



BS5HRE 75 118

ISSN: 2705-0904(Print); 2705-0874(Online)

T ARG ESERGB = AEAS S, it (T
A E BRI Y 55 8 METIA IR B, S “—&ll—
TG #oEsed: BRERIERAR L IRIE T2 4 T8,
BB =R ey CERERIE SRR A )
LN EFEIEE; FRBARBIT 54 %L E Tl ek
M T5rh, @t T S7-1200 £31 PLC #aid (B7EZE
ISR ) SohkiRfE, FEEhRA “—H” #
HE—ELREGIFA . BN TRNGERE . ESAE
FREEFERE, TRRESCRIE B MR I 25, 2 E7E
TR TAVALES AR, A S REGE AR IS E W 2 1
WIS R, ORI R, S N OB RE R
P 5 94%, NIER T 2530 4mHIRE i ik 89%,
TE BRI R E S T RET T ARG ML
B3MECIFERIREIR: BMAFECIHFEAED
YL R

EEREH ST TR GRS B, Bl “=
BIREESE" |, B R - TH T - s
ks =RHithrik A . T OBE BT (EERIE T
TEY ) H2 IR inRIREE, MEESEAMH . T2
. RS AN = KREEEN BRI SR
ORI + TE$I” #east: £ (FRERRTEEE RS
&) R, FAERTEERINS M T I AT S
SERRM P = AR BRI ) e T &, TRE BCR
B EEEE R T RE TS QR O R SR s (G2 ML s
MR AR ) BRERNEY “HAREE” FUH, Rl s
R T Bk S B S R A et = B, AR
T AN RINFRIK 23%, FEORFNEAE “BBL L aFETnE
w7, ITHEES S R, RS EAME S RIS
A2 ARERE TR =R R RIE , DRSS A%
FIFAHE R, FAETIR, 2N G E s
PER 18, BEARTT RS R & 17%, TER T4
AL R 57\ T K AR & A=,
4 —RF: XPUELEREBHFA

EFRRIRLEE “AREK” KREEETR, e
ST ERE A MEEEERE” , HEEBAHEM
R ORE P AR A 2SN, EINESERE, FFA&
Gt TIE RS ) Fra BRE e, @ T g Er=
RGN, LML WINSFREEIROR P 5
TERE DAL, M ER L 1R R BB R,
(TALER AR ) IR, EENL 2 A B2
F 5} DESMASVR T E OB RS S, #

66

B HOREH - TREE - MESA™ =0 —KHEE
TE; ESRERAERE, FTE AR T BARME, FEES
LEREr-SnE s 10 2 ELIEN, FREP K (LR
HE) #5, IDFRRBEH IR R IRETS

W EEEBHE R T EER AL, ShhEERE AR
FISEEE, ERER: FERLEaRIEETHE . Z
RAEGET “EBCRRERL” HUEI, R B e aesE st
PRI A D EREteh . Al SC b REDA BHERIRE M
=%, EOVRNEWR AR, BANS T ER.
LS, ERERIE TR R SRS LK RINZAS, AR
HEA BBUEEREREEE 3 &, HETIHRIELAR], i
THMES SRR R IR N o
5 LR S R E

£ “PUmh=st—TE" 5 M MEXRER R, &6
ST RERIREIERE “BEiE - gk - SlFeE” =5

MEMESRS. BEY “EEOTERIE . &b
TR T UEE AR EE IR AR RE K —5F
I, G TRIERIR 21%; Bl A g i hiy A
w15 A, 78 DI AREIE ST E 4 bl 2
BIE 34%. FIRFBARGE “WHsEHh A B=FEE” , W
KW (BT AR A PRER ) WERMRA,
A HIIRE DL ERHATIE K 1.2 5.

AT 4.0 B, B RERIE L B4k <Py
Rh=dE— DB RS H—, RS 3R E
A 2.0, BECFAREROREERE B AEre , S8
WS TR SHCETIH L B, LB E
RS 2%, BRBRIESEEEARSTILT T4
SUEE, S MEERHE A, =, &
“BEIRRECEI IR, B S R RSB SRR )
gy IINIE. B S TER IR esE AT
RIRIENAEE, SchhBEzEl AR & R, FERE “8%
F& -t - RRE” HEERIR. T2 ELG, BRelik
TR B A 4 ERIE R F RE S A B FRbriE
Rz, AREEIRMRETERIG hETER,

S 3Tk :

(1] 5K % . AT Tk Fe Dk a2
HE R SR, 2024(5).

[2] X, #BFISE, JAE . AT HEEEENEIR
e e i T L BE A B FRALHIT 20 5 S0 B AR
#, 2024,24(4):118—120.

[3] 24 . (2022). FRESIET & NRIFRAR TR



E5MR 75118 ISSN: 2705-0904(Print); 2705-0874(Online)

BRIt 550k W5, 3(7).
(4] W, POk, MEEE, EEES . (2020). RG] (5] AR . A AER R T RIS L A B R

HALEREHIE A ORI —1R” > BERIHEITY . #F W0 HMELSAE, 2024(3).

67



	四融三进一贯通：中职专业群人才培养模式实践研究

