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Abstract: Socialism with Chinese characteristics has entered a new era, and there is an increasingly urgent demand for high-
level innovative talents across all industries. The status and role of full-time professional degree postgraduate education have
become more prominent.A team of professional graduate supervisors with high-level and high-quality is the fundamental
guarantee to improve the quality of professional degree graduate students. Under the background of emerging engineering
education, the cultivation of full-time professional master's degree students in local engineering universities imposes new
requirements on supervisors' knowledge, capabilities, and qualifications. This paper explores strategies to improve the
construction of professional master's degree supervisor teams by examining guiding principles, overall objectives, key tasks,
effective implementation approaches, and long-term management mechanisms. The aim is to enhance supervisors' professional
competence and expertise, thereby comprehensively improving the quality of professional degree graduate education.
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