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Problems and Optimization Paths of the Innovative Talent Cultivation Model in Typical
Industry—Specific Universities from the Supply-Side Perspective: A Case Study of
Transportation Universities

Yang Wei, Zhou Yin, Wu Wan'er

School of Economics and Management, Chang'an University, China Shaanxi Xi'an 710064

Abstract: Against the dual backdrop of the national innovation-driven development strategy and the connotative
development of higher education, industry-specific universities, as the core carriers for cultivating industry-exclusive
innovative talents, have their talent supply quality directly related to the implementation effect of national strategies and the
advancement quality of industrial transformation. Taking transportation universities as an example, this paper starts from
the supply-side perspective, integrates literature analysis and practical research, and systematically sorts out the prominent
problems existing in current industry-specific universities in terms of talent supply structure, systematicness of training
modes, evaluation mechanisms, resource support, and localization of international experience. On this basis, the "Plan-
Design-Implement-Adjust" (PDSA) optimization model is constructed, and a training mode design scheme based on the dual
concepts of "individualization" and "integration/STEAM" is proposed, along with a teaching reform path covering curriculum
reconstruction, teaching innovation, and evaluation optimization. Additionally, a value evaluation system for innovative talents
is established to achieve dynamic regulation. The research results can provide references for the reform of innovative talent
training modes in transportation universities and other industry-specific universities.
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	供给视角下典型行业特色高校创新型人才培养模式的现存

问题与优化路径——以交通运输类高校为例

