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A Study on the Role of University Employment Assistance Mechanisms in Promoting Full
Employment of College Students

Lan Longyan
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Abstract: Against the backdrop of increasing employment pressure on college graduates and increasingly prominent
structural contradictions, full employment for university students has become an important indicator for measuring
the quality of higher education and implementing the strategy of strengthening the country through talent. This study
systematically explores the role mechanism and optimization path of university employment support mechanisms in
promoting full employment for college students. First, it clarifies the connotation and components of employment
support mechanisms and analyzes the connotation of full employment for college students as well as the practical
difficulties they face; then, from five core mechanism dimensions—including employment information services, career
guidance and capacity building, targeted support, school-enterprise collaborative resource integration, and psychological
support and employment security—it conducts an in-depth analysis of their specific effects on improving employment
matching, enhancing competitiveness, alleviating pressure on key groups, broadening channels, and stabilizing
employment expectations; at the same time, it points out problems in the current mechanisms, such as systemic
deficiencies, low supply-demand matching, insufficient professionalization, uneven resource allocation, and incomplete
effectiveness assessment; finally, it proposes policy recommendations to build a multi-level collaborative support
system, strengthen precise classified guidance, improve the professionalization level of guidance, and deepen school-
enterprise cooperation and social resource linkage. The study shows that a scientifically improved employment support
mechanism is a key support for promoting full and high-quality employment for college students.

Keywords: College employment support mechanism; Full employment for college students; Precise assistance; School-

enterprise cooperation
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