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Research and Practice on the Collaborative Education Model of Industry—Education
Integration Based on Data Credit to Break the '"Hot Schools, Cold Enterprises'' Dilemma

Wang Xiaoxia, Wu Yanmei, Xu Xiaonii
Guangdong Innovative Technical College, China Guangdong Dongguan 523000
Abstract: The "hot school, cold enterprise" phenomenon is the core bottleneck restricting the in-depth development

of industry-education integration. Against the backdrop of the digital economy driving the digital and intelligent
transformation of industries, new business vocational education places higher demands on the precision and synergy
of talent cultivation. In the traditional industry-education integration model, problems such as misaligned interests and
lack of trust have become increasingly prominent. This study adopts the action research paradigm and conducts a one-
year practice from January to December 2026 in the new business major of Guangdong Innovation Technology College.
It designs and implements a collaborative education model centered on "data credit". This model converts the entire
process data of learning and practice into verifiable credit assets by constructing a digital portrait of students' abilities;
it ensures the authenticity and traceability of data through blockchain evidence technology; and it establishes a contract
rule based on credit exchange to reshape the value distribution logic of school-enterprise cooperation. Multi-source data
show that after the implementation of the model, the feedback rate of cooperating enterprises has increased to 92%, the
retention rate of students' internships to regular positions has reached 73%, and the average related recruitment costs of
enterprises have decreased by approximately 40%. The research indicates that the "data credit" mechanism, through the
dual effects of "value discovery" and "risk mitigation", effectively activates the intrinsic motivation of enterprises to
participate, providing an operational solution to the trust and interest dilemmas in industry-education integration.

Keywords: Industry-education integration; Hot school, cold enterprise; Data credit; Digital portrait; Collaborative
education; Vocational education
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