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Research on the Reform and Innovation of the Training and Internship System for the New
Energy Vehicle Technology Major

Zhang Yu', Lu Xiangya’, Lu Xiangfen'
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Abstract: After the accelerated upgrading of the new energy vehicle industry, the focus of job competencies has shifted
from single-item maintenance to high-voltage safety, system diagnostics, work order execution, and comprehensive
handling, revealing inadequacies in traditional practical teaching organization methods. In response to this shift, the
training and internship system for new energy vehicle technology majors urgently needs to transition from segmented
course training to integrated job task coordination. Building on existing foundations, the article identifies practical
justifications across three dimensions: industrial job restructuring, updated professional teaching standards, and the
need for quality enhancement. It further outlines four key challenges—disconnected project design, fragmented content
organization, superficial internship collaboration, and weak evaluation evidence—and proposes reform pathways
such as project-based training, progressive chains, dual-entity internship mechanisms, and competency-evidence
evaluation, aiming to improve the alignment of practical teaching with job requirements and enhance talent cultivation
effectiveness.

Keywords: New energy vehicle technology major; Training and internship system; Job task
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