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Research on the Intrinsic Logic, Mechanism and Realization Path of High—Quality
Teacher Team Development under the Guidance of Educator Spirit

Yang Haoyi, Song Chaoying

Qingdao Binhai University, China Shandong Qingdao 266555

Abstract: Against the backdrop of the strategic goal of building an education power and the high-quality development
of the new era's teacher team, educator spirit has become the core value guidance for leading the construction of the
teacher team. This study takes the six core connotations of educator spirit as the logical starting point, systematically
analyzes its intrinsic compatibility, mechanism and practical path with the development of a high-quality teacher team.
By combining methods such as literature research, in-depth interviews, empirical analysis and case comparison, an
integrated analytical framework of "spiritual soul-casting - mechanism-driven - path-implementation" is constructed.
The research finds that educator spirit, through six mechanisms including value guidance, moral norms, ability
empowerment, cultural immersion, incentive drive and mission elevation, acts on teachers' ideals and beliefs, moral
cultivation, educational wisdom, professional attitude, benevolent love and educational vision, effectively solving the
current practical problems such as uneven quality, insufficient motivation, weak identity and unsmooth development
of the teacher team. On this basis, a systematic realization path is proposed, which is supported by policy guarantees,
centered on system construction, takes training empowerment as the handle, is guided by evaluation and incentives,
is colored by cultural immersion, and is carried out through practical tempering, providing theoretical references and
practical solutions for the construction of high-quality teacher teams in higher education and basic education.

Keywords: The spirit of an educator; A high-quality teaching force; Internal logic; Mechanism of action; Realization
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