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A Practical Study on Integrating Human Resource Management into Ideological and
Political Courses in Higher Vocational Education from the Perspective of Comprehensive
Ideological and Political Education

Zhou Weiwei
Hunan Vocational College of Foreign Languages, China Hunan Changsha 410211

Abstract: Under the framework of great ideological and political education in the new era, vocational colleges shoulder
the important responsibility of cultivating high-quality technical and skilled talents who are proficient in both virtue
and skills. Human resource management is a discipline that is both theoretical and practical in nature, and it naturally
aligns with ideological and political education in terms of value guidance and professional quality cultivation. However,
there is currently a phenomenon of "two skins" in the integration of human resource management and ideological and
political courses in higher vocational education, characterized by single integration methods, disconnected content,
insufficient teacher collaboration, and imperfect evaluation systems. This paper analyzes the intrinsic logic and practical
value of their integration, summarizes the main issues in current practice, and, drawing on successful experiences from
institutions such as Beijing Vocational College of Labor and Social Security, proposes feasible practical paths in four
aspects: curriculum system reconstruction, teaching method innovation, faculty development, and evaluation mechanism
improvement. This aims to provide some reference for vocational colleges to build an education system where
"ideological and political courses and course-based ideological education" move forward in the same direction, and to
cultivate human resource management talents in the new era who possess professional competence and occupational
ethics.
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