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Abstract: Internships are an important component of the talent cultivation model in vocational colleges and are a key
point for achieving integration of production and education in vocational education as well as collaborative training
between schools and enterprises. With the continuous deepening of vocational education reform and the ongoing
upgrading of modern industrial structures, enterprises have higher requirements for highly skilled technical talents.
As a result, the quality and effectiveness of internship programs in vocational colleges have received widespread
attention. However, in practice, some colleges' internship programs still face certain issues, such as insufficient depth
of school-enterprise collaboration, imperfect management mechanisms, practical content being disconnected from job
requirements, and inadequate evaluation models. These problems affect the quality of technical talent training. Skills
competitions, as an important platform to assess students' professional abilities and promote professional development,
share characteristics with internships such as aligned objectives, complementary content, and ability coordination.
This article, based on the concept of collaborative school-enterprise talent training, analyzes the important value of
internships in vocational colleges, explores existing problems during internship operations, and proposes approaches
for establishing long-term mechanisms from multiple aspects including collaborative management mechanisms,
optimization of internship content, integration of competition resources, process supervision and evaluation, and
construction of guarantee models. Research shows that establishing a scientifically sound and comprehensive long-term
internship mechanism can help improve the quality of talent cultivation, enhance students' professional abilities and
employment competitiveness, and promote high-quality development of vocational education.
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