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Research on Enhancing the Cultivation Effectiveness of Directly Recruited Officers Using
Positive Psychology Concepts
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Abstract: The direct recruitment system for officers is a key measure for the Chinese military to introduce high-quality
talents and optimize the structure of the officer corps in the new era. Positive psychology focuses on the development
of individual strengths and the shaping of positive qualities, providing a new theoretical perspective for the cultivation
of directly recruited officers. Currently, there are deficiencies in the cultivation of directly recruited officers, such
as inaccurate role orientation, insufficient transformation from "high academic qualifications" to "high-quality
capabilities", and a weak awareness of continuous training. Based on the practical needs of building a strong military
talent force, this paper integrates the concepts of positive psychology into the entire process of both academic education
and professional military education for directly recruited officers. It proposes systematic optimization pathways from
four dimensions: constructing positive cognition, stimulating intrinsic motivation, creating a positive environment, and
implementing positive evaluation, aiming to enhance the effectiveness of their cultivation and facilitate their positive
transformation from local university talents into qualified military officers.
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