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Research on the Competency Improvement Path of '"Dual-qualified' Teachers Majoring in
Big Data and Financial Management in Higher Vocational Colleges Under the Background
of Digital Transformation

Yang Liu

Changji Vocational and Technical College, China Xinjiang Changji 831100

Abstract: In recent years, with the continuous deepening of digital transformation in the financial industry, higher
vocational colleges have an increasingly urgent demand for interdisciplinary teaching faculty for the major of Big
Data and Financial Management. On this basis, starting from the necessity of improving core competencies of "dual-
qualified" teachers for this major, including interdisciplinary teaching competence, industry-finance practical operation
ability and continuous iterative learning capacity, this paper thoroughly analyzes prominent problems in current teacher
cultivation work: the extensive cultivation system, narrow recruitment and training channels, insufficient digital
practical teaching resources, and theory-oriented evaluation and incentive mechanisms. It constructs a systematic
competency improvement path from four dimensions: hierarchical and targeted training, diversified faculty recruitment
and employment, school-enterprise resource support, and multi-dimensional evaluation and incentives. This research
aims to provide theoretical and practical references for meeting talent demands of the digital industry and promoting
high-quality talent cultivation of the major.

Keywords: Digital transformation; Big data and financial management major in higher vocational colleges; "Dual-

qualified" teachers; Competency improvement
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