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The dilemma and innovation of cultivating vocational college students' employment concept
under high—quality employment—Policy Analysis Based on the Key Elements Reform of
Vocational Education in 2026 by the Ministry of Education
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Abstract: Based on empirical surveys of vocational students' employment perspectives, this paper systematically analyzes the

nn

current practical issues such as the "rising preference for stability," "pervasive slow employment phenomenon," and "vague
career positioning" among vocational students. It provides an in-depth interpretation of the policy implications of the Ministry
of Education's new vocational education policies for employment perspective cultivation. From five dimensions—integration
of ideological and political education into curricula, industry-education collaboration, forward career planning, employment
value orientation, and integration of career construction theory—the paper proposes innovative pathways aimed at promoting
a paradigm shift in employment guidance from "passive placement" to "value-oriented guidance" in higher vocational
institutions.

Keywords: Vocational college students; Employment outlook cultivation; High-quality employment; Integration of industry

and education

03lF

MILSLE , EIRGRSR et LIS R
PR —— S R TERLE,, el Zge i I e 5 1
i, RIS LT A A, R e SR, TERT
et HE A — B = b MO A ZH A A ), B4 A
IR, VRS RRIE Rt = ARG 0IR L A S
Yk, TN “FOEETRE R TIE “ElsRE%m"
HIRESEIRIR), PR UREDAE” WElR. Fit, M
Fess . FEIE . SRS EEERRURESER, BRR
AR,
1 B BUR

SOPEHE B B AR . A TSRS I

B REIR I BETRRGL, FERERSL R SEREE,
IR AT, NTEGE. mvhdeed . ot S Qs
EHT T, FREREEt R RN TS It —k e
REFEVLRCRE B AE E s, WS B AT
BHREUIE . MERTTHERE , Tl 550wt
PR AR EAEFTA” R BLRETS, MR
BRI ARRE
1.1 FHEE S mAEYL
XHEEREREAEEDSE. &IEEAN &,
afERE, BT L —&EEEE A . XA
MR B EEHELR 75 . B AR 2sE], FIT
AT SRISE BRI T P B A TR BRSO B

55



B5MHR 8% 13

ISSN: 2705-0904(Print); 2705-0874(Online)

PR R FUE RIS S A, TR b TR AL
HEPEER B B RS IRLBE ™ | SEENE, AR “HREE
7 NAEIAE .

1.2 “RERE” TEMREEN

R AT IR BB R RIR I . FeE R,
ER N ISR AR B Tt FHR s 5 0 BB 3
TR 1S TS, HARUURES TR,
MM IZEEN RN eI R am iR g, Dtk
FMEYEIE SHBERE TR IX S TR TVERYNAI A B o
1.3 77 3K B 5 B i fim Bz 22 451

BOREMZ G, WL, T REGHYEE & TEEY
W, SREHHT AR, ZET 2026 4 4 BT %
WAL, PR EER ST = ILT 60% %
s A R BAs AR A . ERYIHRAL R AR R 2 s ot
T 6 MEGTL, BN TEREMBGIERARSE 4 MR,
FEBRRHETT TTE Tl IR BRI e, XPh “%
AARFEEED BERD, Ahl RS S T IR .

2 BERKREFAFM UMK EFAR S iZ 0 F =
2.1 “Blkig” OETiER %

BRE T SRR KR Tl i Bl A= e R
TIRAIL, “fEitll” BRDMARI ) B =l 2 IR,
SR T . R BAIRIER | REL RIS
TS AL T X IR AR . MBS THIRE
ORI A TREPL AT S FEER, Aif
MIEOTTRRGE, 1o B A K BRE A D& T skl i 3 ()
SEFVEF IS
2.2 “IEmtdl” MEIHEEL

FIELDTHEPERITUNGE, XAy ERIE T 2k
A" TR S . kAR SRR SR B B T AN
B, B AT RS, RREENEL. R R,
B igH SIREA IR A R EFES T EHE
B, WIFEERAR SR A MR REA R
P AR, XSO B e R A B E W PR 2%
BRI AR R ke
2.3 R EMERI S IhF R E FH 1T

2SI A T H O BTl R B A5 . 5
(rERIGAEWIAA, HPRI R . kg
0 BIFEA, T BB EAE A BRI ShRE . EERY
WEBIASTHE, 924 5B BB TIEETER,
SRR B ASR] AT AT SR . 4Tk T 5 R R
DR LA P U A BB A RIS R, E20

56

FIRSSEESERE A A 5 K R 2 (RIS RO RS
2.4 —HNIEHIENE R

1 2025 9 H% 12 HXERIA], $Heisir& e 4 B
RS AT T E ARG TIE, HIOE e LT
1172 ZR =2 WO E AR R I 0T G e &2 3L,
SR A SR PN “SEstL R XRRLA, mH]
N ORAMEAE SRR R HISFE . bl BImim, D&k
AR ER IR R AR R AR

W CR AR HIN AT S R e, HEAZH
BRI IR BB R RE . XA 2022 F [ 2HE
FAEE BT T RME 12 N E S, AR IT = g e
" nbtasy, BEiEAEBNE, 43.7% ¥ AT
BV E—FNALIE, XEFRRE—LN¥EEE “Eahg
AL R, o E Rl R G BRI ARSS TR
TRk
25 MAIESEFRE “GBi” 5 “BRAa”

YR EIREER S IE S TREFE S . RIREES)T
HFEEHRHBOREZ 4, B¥EEH, GisSHE2
g TIERRE— TR ER, I RAGEE
IRRUE BB R IR o SRkt ie SRR T
“BORERE + BRI XM 2RSS, AR
ML MEN RZREE . H Bk D 2RIREE T T
W, FRLMRMEG)SLEI N AR B st A RE . BRI
SETHEEMERHMUIMIZEESESR

AT T AR MR R) “AEIER DT EE)
FEVEEE TIEZRINE R, X -tz
RSB b, REAS I — A AL G, &
oOEREET, BEER CAAT, RERE] CPEE” P
PR, Bk MEGEIE SR CERTS . RE”

HIRE &b

B PSS S 7 TR
SZIRENSR, | - ST
J—: BRA g@iﬁ;ﬁ Rl . | TR
TR U i | A
B
- e e | ESmE STl .
. JH H ek

A= BULR | oo “amens | piigorg, o | 70 DD

BATafL \ o &
feA s Fraps
—. pEL Bz A NI | ——HRlE
7%%% BT, AT | S, Bk | IR
. S BR ST
W) .

s, s | PO e |
e ERRER, sh | T | Rkl
VS e A TS
AR 2R R 4 AR B 25 = e i A,




B5W% 8% 1343

ISSN: 2705-0904(Print); 2705-0874(Online)

PP EREIR: BB TIEAEE TR S
AT 41%, HERESE B ERE T 29%, “IE
ARl S RBET 15 NE . IXEEEARRE, A EEAE
[E11:i07 A s = e W DR = SV L PV =L SR NSy G
4 SREMUNE TH L NESHEHREKE
41 IRFEREAL: BENMES TN B E £

EHB 2026 FUCEZ IR HEREEE" FIAF
FRBERGENEENS . SIBERN DL A S b
“REB+ BRI WEENLE. RS, RIER
AR R AL PR TIERSHR” “BRALGHR” 52
FhEh, BEFESN. AL SIFHRESEN, s
FEL VRN S P [l B R AT A [ AR
R, R FF& S TR s A R 6, Ak —
BEREAFMN BB ES | S, SR
SEEEM MR ) “efHSIET AR,
4.2 FHEEW: MEXFIissE8F IR
TAH

— 710, BEHER) RNFIN” HIETERL IR S
i, EIERIARARETFRATTER TR S5 ATRAL]
e A E ;. B—TE, BRI
PGS P e 6, LA “EIER
FRREG IR i, fERRORE S R T RE R T S5 S A
MOBRV RS . ABEASCERERAH, “IREAGIL . ZERIZREIT
REHAER . EXBEL” RIS, RO T24R
SEETaINLAED, th BY TR NS SLFR AL .
43 £ EWMEN: HE “KRE=ZFLBEFHE” W
A SE R

WHTERAE TR AR B, MRIRE TR
Z &I, SRR N A K —FI R = IR
LTSI AR R K—BBLL “BRLEEE" AL, B
AT AR RARTS B 2 A= v 9 2P BRI A
5 KTMEBEDL “REHEM ML, 6% IARFERIEL
RETEFE, 5| AXIPREAIFRE B RAET s K=F B
“UMEERD” VEA, EFERSHR S L SLIEH
&, TR SRR S AN EWIEE . X =
FRWER” e S, B TR RS HEEPES R
HEE R A E A .
4.4 MEEMN: SISSIRFER “LECE” &5
N|B0)

—J5Th, ERIA CANBRICEL” RIRLORN, 554
BT HEREFS . TR B e 3

THEE FiBE R K6 B—77H, Bk &R
FFTE 140, KRAOBEHEERE L&, /ML RE44Tsss
HIBL R R IR T A 0], B “IF TR HIBkRE
Mo BIAFWFREN, Sl Al E = el
i, HAMRIE AR ADEAR DR A
WALBEREH EATUER. Fitt, SIRseR R s
A AL A SIS e DR B T390, B R A R
FERMEEAIR S, BRI TR TR O M (B4R
4.5 BEEEME BARIEXTRR

A LREIATE B EN:, IR FRRAREET
PURTsiER., JHRVBEetll TR 1575,

s i U N
e PSS DHER] | IR A
WE | BITRIT 3-5 Ml | #ssat. 2026.12
BB B e )
FEL | BRESE 2D Hhil | REEeEL. | Bk

IR

B stusE| K
PR ESTE . T T T B

£§i:ﬂ:m%ﬁ%tiw;kz %Eﬁﬁfw %zgm
~ 8 SRR o

NME | G ARSI

mipte | Rz ToFas |Po ROM| HHE
5 £5iE

HRAL s AR R EE A=Y RS sk R .
HEHS 2026 £ (TR A B B ERACENE
T AR s B O, T RIpT A R A R
TRRE. EXSHIES . FEk, SRR RIFFEESN 5
22 E” BYE, WAEINEENES M. SRR,
Al LRI R FYE . Rt B R R
LAEE . PR 2 Y, TR R
BREfA R B . B, S S0fosblb i, Ams e st
sV E AR SR HE IR S S 8 AR SRR 5T ATt — 25 Skl
MEEE SIAREE X R, EBRARL A ERNE
ST SRR, NS IS SRR, AV ECE )
TEAIBE RS R S B HE R SR TR
S 3Tk :

(1] SIS IRBE A & b L SR 5515
SRESHF T[] TLPEHRL B AR KSR |, 2025(4):67-72.

[2] XUzEEER. EERBER A Bkl . bl AR
RIRNT KAl S 515 | SIS RIT AT [N, JEIN H iz, 2025—12-10.

(3] HED. X TEIR S #e e R AR
UL (ZREREY (2026 ) 1 5)[Z]. 2026—02—12

EZ . HHE (1988.05—) , 5, DU&E, iHEHEE
N, WA, BIEGS, WF5 . MEEEARM, K
SELEFRALATFSY o

57



	高质量就业下高职生就业观培育的困境与革新——基于教育部 2026 年职业教育关键要素改革的政策分析

