HESHE 85158 ISSN: 2705-0904(Print); 2705-0874(Online)

“Thh” WILEE R ARG —E b . B
e B Pk &

WINE X%
EERERWERE, hE -#it BEE 443111

WE: “t22" WHLAREAAERKFTRE., EHRLEFTAABET KOREXA LV LT oY, AL
HREF N ERSAAZHRAT O CER, TARLHFTEYV T, 2ARELENRLHFE SRS ERE, K
FRAEZ M, KRR @RS T B @G LI, AHRLEFE AR L IR WRAHTFERALEF
JHARGZ KK E AL, REFLEFHHSER, THREORELLE, HFPRHLORE, AT EBRFRATB X
oS AR FFABUT, AR, b, AT ANgEEMETERGREREZ, BEA “TEZE” HHRLEEFS
RER AR AT E S TR Rk A

KB +RAHAX; RLET; SRS KFWRE; SHEAS

Research on the high quality development strategy of Vocational Education in the '"Tenth Five
Year Plan'' — orientation, path and guarantee system
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Abstract: The "Fifteenth five year plan" period is a key window period for China to basically build itself into an
education power and promote the transformation of vocational education from scale expansion to quality leap. This
paper focuses on the core demand for high skilled talents in the development of new quality productivity, and based on
the type positioning of vocational education, systematically combs the practical challenges faced by current vocational
education in the aspects of the adaptability of production and education integration, the implementation of digital
empowerment, and the smoothness of the system; Clarify the three strategic positioning of vocational education as
a strategic foundation project, a collaborative innovation platform and a lifelong learning carrier; Put forward four
core Implementation Paths: dynamic adaptation of professional clusters, deep symbiosis of production and education
integration, comprehensive empowerment of digital vocational education, and penetration of talent training system;
And from the four dimensions of the government, colleges, enterprises and industries, we will build a security system
that can be implemented, aiming to provide a forward-looking and operable strategic reference for the high-quality
development of vocational education during the "Tenth Five Year Plan" period.
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