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Construction Strategy for OBE-Based BIM—Applied Talent Training Program in Engineering
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Abstract: Against the background of whole-process engineering consulting and digital transformation of engineering
cost,BIM has become a core post competency.Traditional talent training modes suffer from disconnection between
training objectives and job requirements,fragmented curricula and practical teaching decoupled from real business
scenarios.Guided by Outcome-Based Education(OBE),this paper defines three-dimensional training requirements
for BIM-applied engineering cost talents.It proposes four strategies:reversely anchoring hierarchical graduation
requirements,reconstructing BIM-integrated curriculum groups,developing BIM-project-oriented practical teaching
system and establishing project-oriented multi-evaluation system,to optimize the training system for digital compound
engineering cost talents.
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