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Research on AIGC Empowering Talent Training in Vocational Undergraduate Education
Under the OBE Concept—Taking Human Resource Management Major as an Example

Zhang Yi
Guangdong University of Business and Technology, China Guangdong Zhaoqing 526060

Abstract: The emergence of new-quality productivity is driving accelerated digital and intelligent transformation in the
field of human resource management. This paper, grounded in the theoretical framework of outcomes-based education
(OBE) and integrating the characteristics of generative artificial intelligence (AIGC), takes the undergraduate vocational
program in human resource management as a case study to analyze current challenges in talent development across five
dimensions: "golden majors, golden courses, golden faculty, golden practice sites, and golden textbooks." Based on the
core logic of OBE, it proposes systematic optimization strategies in terms of major positioning, curriculum restructuring,
faculty development, practical training platforms, and textbook innovation, effectively bridging the gap between talent
supply and industrial demand, thus offering valuable insights for cultivating high-quality professionals and advancing
digital-intelligent transformation in vocational undergraduate programs within economics and management disciplines.
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