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Exploration into the Problems and Countermeasures of Professional Development of Teachers
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Yuxin Zhang
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Abstract: This paper aims to explore the main problems faced by teachers in the professional development process of
private universities and propose corresponding solutions. With the rapid development of higher education in China, private
universities, as an important component of the higher education system, have increasingly highlighted the issue of teacher
professional development. This paper first summarizes the research results of domestic and foreign scholars on “teacher
professional development”, and then analyzes several key issues in the professional development of teachers in private
universities: firstly, the high turnover rate of teachers in private universities; secondly, there are significant differences
among teachers in private universities in terms of professional knowledge, teaching skills, and professional backgrounds,
and the faculty structure presents the characteristics of younger age and diversified professional backgrounds; thirdly, the
professional development opportunities for teachers in private universities are limited and poorly planned, and newly hired
teachers lack teaching experience, making it difficult to cope with the flexible and ever-changing teaching classroom; at the
same time, although teachers from private universities participate in more on campus training, there are fewer opportunities
for off campus training and learning. In response to the above issues, this paper proposes the following solutions: firstly, the
government should increase policy support for the professional development of teachers in private universities; secondly,
improve the welfare benefits and social status of teachers in private universities; the third is to optimize the development
environment and institutional system at the school level. This paper argues that the process of professional development
for teachers in private universities is not achieved overnight, but requires long-term planning and guidance, as well as joint
efforts from the government, schools, and teachers. Through the above measures, the problems existing in the professional
development of teachers in private universities can be effectively solved, promoting the professional development of teachers
in private universities and providing favorable conditions for the sustainable development of private universities in China.
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