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Exploration of Integrating Local Red Cultural Resources into Professional Talent Training —

Taking Yulin City as an Example

Xiuquan Shang' Lixia Yuan®
1. Shenmu Vocational and Technical College, Yulin, Shaanxi, 719300, China
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Abstract: Red cultural resources refer to the precious resources gradually formed by the Chinese nation through a long-term
revolutionary struggle under the leadership of the CPC. They have always been the high-quality materials for teachers at all
levels and in all kinds of schools to carry out discipline education, which is conducive to cultivating students to form correct
and scientific values and improving their family and country feelings. Yulin, as the birthplace of the northwest revolution
and the core area of the old revolutionary base area in northern Shaanxi, has made outstanding contributions to the CPC’s
revolutionary victory, and has gradually formed valuable red cultural resources in the magnificent historical revolution, which
should be integrated into the whole process of talent cultivation comprehensively and organically. Based on the analysis of the
presentation of red cultural resources in Yulin City, this paper explores the persistent problems in the training of professional
talents in coal mining, with the aim of proposing optimization strategies in integrating curriculum resources, integrating
ideological and political education systems with itinerary courses, optimizing the teaching staff, and strengthening school
enterprise cooperation. Ultimately, it vigorously promotes the traditional red culture and promotes the transmission of red
genes from generation to generation.
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