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Construction and Improvement of Teacher Incentive Mechanism in University Teaching

Management: From the Perspective of Improving Teaching Efficiency

Dan Wang
Beijing Second Foreign Language Institute, Beijing, 100022, China

Abstract: The effectiveness of the incentive mechanism for university teachers is closely related to the level of teaching
efficiency. Currently, the incentive policies in universities have a single means, poor evaluation and resource allocation,
which leads to a lack of enthusiasm for teaching and innovation among teachers. This study, based on the practice of a certain
university, explores the construction of incentive mechanisms guided by teaching effectiveness, including salary, career
development, differentiated design, and dynamic feedback. After implementing multidimensional differentiated incentives, the
school’s teaching satisfaction and classroom participation rate have significantly improved, revealing deficiencies in policy
design and resource allocation.
Keywords: teacher incentive mechanism; teaching effectiveness; university teaching management; differentiated incentives;
dynamic optimization
ORIS

ERRBFEE DTSR RAL AL, FImEFRR
FESHFE T ERE RBER, —afr ERMEERR .
PR R BRI, AR T BT,
je R SO U IR S e I S G K s~
R F B SLR TR, DB e ATES | RBBILE,
NEREMR UM, XA E H A CIEE6E .

SEEE, MELIREGEINZ TR, R T Heus
TR, REGREGE R E TG SRR, &
(R BN R b,  TOEREHnER R, R
RAEF SR GIPASINEE , SIS s B
TR, BetGUsHIAR A TS ez, et B B R
BILEI TR AT R Z st S RS 8, B T TR
FIEESE . ERIASIRL A R B ARk Tk B 355>
I )80 BRI, RRRHARRE R Ik

1 BRI ILH I 7ERY 5] 5 F 5

S RHEITHBIILEIT SS e RE T, H BB e &
MRk, FEREBOVE RO, B e SRR T R
BEAG, THSHEEIRE RN, B R (F 2T
Brif) Zim M, ARG S BRI A S A
W, Fr e G R M A e E IR SRR 5
BT A S TR D ZIMEECAR AT R B, &
2 HEARPTEIZAIEY, WIREEERED N
SRR A TR P

FOMR RS B Z B oA — FORMEG, H o miEmAh
FOMPEN TR A R, RIS A BCRIR R AP

PATYISEE , SIS R T B A RO e
RaspleR, FrgiRaeh  emErsET
AREL, Bt ERBIMIN TR Z A e R
2K, WG TR A A PARE DS54 BRI,
TRV, R bha 2 NI B SE TSR
DA Gs, BB R e BIIECRIESE, ok
REMESES R AR B S 8t 3 AR R R

2 BT HFAURERTT AR HI 4L SR g
AL BRI T LA Tk bR, B
CESCEAREIRT IR, WS eI AT R S

145



BEEMR7E502H

ISSN: 2705-0904(Print); 2705-0874(Online)

., stFEEIn S, MRS S ECEN, SHS
oA ERERG . e TUoERE DS AT 2R RIIT
o, FIRERBHER . FAEMEER . Zertlgni
FIEPRAATSZIENG, RH A BSOS T AZh SR T
B U a1 SRR, R
THE—FEE T ERIR, S BIMRR A R AR AR
LA LA B, fi iz B SR H DT 4
BEBeA RIS B AN A TR E e B EM T R
THEE, BPERREESRPDEENEINE R, EREERH
BARSGIR, BT IR RENSERAA SRR —
MR, FAREIMSLINA E 22 5NN EEIH
BL, HBULAESURARDUORIRERE, FE SRR RIS
T Z SO T HEe A, B R T EET

7 S RS AT B L RE R DR, 5T
IHET AR S B BA RNAERRHE R BITR R,
RIS 2 BB, TER ISR RIE, i
FUMHIR T H 2 HBAE S RIESIREY ), Mgt Edm]
TS EEANEIHERBINGE (W& 1) o BTESR
ERER IR DB, EEUNER BRLM B aERGE
FCRIERE, 2Pk T HECAR LSRR, BhiH
T EUBIHLE Y T B H B & SCRRTR K. TR TR

W, (EBEEE M TR DU et BRI S5, K
AN, HalE Ak B s 5% P
F 1 SREITEBVLH AL EHEERFA LR
izt eAaTEE | fbfEEUE | RTHER
HITHEEE (%) 65.4 87.2 21.8%
AR (%) 723 90.5 18.2%
PEHZEE (%) 68.0 85.7 17.7%
HeF B R (T1) 15 38 153.3%
AN HFAI % ) 12.8 34.6 21.8%

Bkt Fait 2023 FEEAETR S SRS

3 HmHHLHENRERE

Fae T 5 MBI LHIBR, WOk T 5
ATENRR, REBEHETEH R —P5EEL, BIRE
BRARGUZRAA, 15 H e S B 5 2 s A R A HE L
WLE, 1ZRHEAEE RS T B E R B EER
B, 2022 FEEAIRE R FPLCRTIY 78.6% Z5H 45 2023 F£11Y
91.4%, FLARAB L TIFNTEFRISIR,, LR
[ BIE TN ZeE B T DU A A A I o B (R o
#Ht2 BRI 65.3% 157 88.2%, JE MR
WU RO A T 2 S Het bk SEWE .

AR T A SIS R O R SR, AR B T “%&
LT ARSI S S T4,
2023 4, ZASHIBHEANCEIHIE 48 T, BT E—F [’
HIE 160%, B ESD) T IR DR s Het R £ 7t
e REtam U, Sl e TR A9z A GIE JRTH 35.7%

146

AT 62.5%, FAEFIIRE AR A T T BT,

R VE R (R 3 O B R B DAY A SR 3 535 e

BB, R R A K B S B E T A B IR SRR

Ik, REETIREUE Z B8, SRTE SRR rh 88 o Im i,

BRNECE THETH], B 2t RN NI AN,

FERILE BB TR - SRR EIT, RIS DR

B, THEETRE A TR R ), AR et

e, REEM MU IR A HRIRGL, BB FR

HIMEZRKED, $IRE R, TEIWSIRIE, 5%

UIE) TAERREEEM 72.5% 1575 68.9%, I RBHEBCR %=

SRR S5EE Y,
R T HIMTRIRAFATTE, RISARIH R —EE

Z, BETHF ARSI RS ST, (HIE

T PR THRIIIRGSITAS , AR BRI R B AR AL

HWOBITES , RKFTHELSHER THEF BT LR

K, AR R IR EI T R S5 e T 1

4 L5iE
e R e I U SR vl 2 S N GRS

Rt 2 Y BB, T T BB AR S AlHs)

D, RS EERRTE, R ERECR AT SRR

A AZE, FEREBINZ TFRoK | SIS HFREE,

SR MR, TR RS AR RS, i

HRIEAFERAR, B AARSR.

S 23k

[11 EF SRS RE NSRRI Sl B R 5T )]+ ErE
1,2020(15):191-192

[2] e e BN (e 2 Sk e BRI A E 22
(RS & 2R (B Hi),2017(6):233-234.

[3] GkECEE xELLEPYLIETERGHIS SR EFEHA R A R
SRS . 25 B A (=30815),2017(6):32-34.

[4] JELLRR I RN S S S B A AR H I o0
[1].5% A #8,2016(3):20.

[5] ZRSRA RIS AATE SR DO A R B A FE D).
FRERE AT S T1,2013(4):217.

[6] XI5 IBBIRILE] 5 AN A IR EF A T i o ] 37
FHTFF5Y,2009,23(24):2217-2218.

[7] et 35 R i s i T 3 P OB LI (0] B s R
FEEEAAR (2R #AR),2008(1):80-83.

[8] AL I AR AGHLEE 58 2 AT A L (e e A i
PRI A R T 2075,2006(3):42-44.

[91 FRILE BB ES 7 hG S B AR i [D]. 75 TN o
2£,2005

[10] #RF5 (. ot i kg PR S xR LA SR T B o
[e244,2000(3):31-32.

TEE T
R TR I o

F5F(1979-) , 4, mAt, B, MES



