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Abstract: Private colleges and universities are an important part of the higher education system, and the professional ethics of
their teachers have a crucial impact on the quality of education and the effectiveness of talent cultivation. This study focuses
on the construction of professional ethics of teachers in private colleges and universities, exploring from multiple aspects
such as the social environment, school management, and teachers themselves, and proposes a series of practical and feasible
countermeasures, along with positive cases. The government should increase support for private colleges and universities,
enhance the social status and treatment guarantee of teachers in private colleges and universities through policy inclination,
and strengthen their professional identity. At the school level, it is necessary to improve the management and incentive
mechanism for teachers, establish a scientific and reasonable assessment system, incorporate the performance of professional
ethics into important assessment indicators, and motivate teachers to enhance their professional ethics. In addition, it is also
necessary to strengthen the training and education of professional ethics and conduct, guide teachers to establish correct
professional values, thereby comprehensively improving the professional ethics of teachers in private colleges and universities
and promoting the high-quality development of private higher education.
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