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Research on the Current Status, Issues, and Development Strategies of Targeted Non-
commissioned Officer (NCO) Training in Higher Vocational Colleges
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Abstract: The targeted training of non-commissioned officers (NCOs) is a significant practice within the civil-military
integration development strategy of the new era, serving as a convergence point for military modernization and the reform
and development of vocational education. This paper examines the current status of targeted NCO training initiatives in
higher vocational colleges. It provides an in-depth analysis of key characteristics, including the continuous expansion of
enrollment scale, innovative optimization of training models, and increasingly robust policy support and safeguards. The study
objectively identifies prominent issues, such as inadequate military-local coordination mechanisms, weaknesses within the
training process, and insufficient supporting policy mechanisms. Correspondingly, it proposes targeted development strategies:
establishing deeply integrated military-local coordination mechanisms, optimizing the training process and educational
models, and enhancing the policy support and guarantee system. Combining theoretical and practical research, this study
aims to provide reference for advancing the high-quality development of targeted NCO training in higher vocational colleges,
thereby contributing to the cultivation of more high-quality, new-type NCO talents who are "adept in technology, skilled in
training, and combat-ready."
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