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A Study on the Impact of Social Support on Career Adaptability of Rural Higher Vocational
Graduates

Chen Yanjun, Zeng Jianlan

Ji'an Vocational and Technical College, China Jiangxi Ji'an 343000

Abstract: Based on the social support theory and the social cognitive career theory, this study constructs a multivariate
influence mechanism model to analyze the impact of four variables—parental support, teacher support, supervisor support,
and friend support—as well as the mediating role of career self-efficacy on the career adaptability of rural higher vocational
graduates. Data were collected through questionnaires distributed to 352 rural higher vocational graduates in Jiangxi Province
who had graduated 1 to 3 years prior. Hierarchical regression analysis and the Bootstrap sampling test method were employed
for hypothesis testing. The results indicate: first, all four types of social support positively influence the career adaptability
of rural higher vocational graduates, ranked in descending order of effect strength as follows: supervisor support, friend
support, teacher support, and parental support; second, career self-efficacy plays a partial mediating role in the relationship
between supervisor support, friend support, and career adaptability, whereas this mediating effect is not statistically significant
in the paths involving parental support and teacher support. This study clarifies the differential mechanisms through which
social support from various sources affects the career adaptability of rural higher vocational graduates, providing theoretical
foundation and practical reference for designing interventions to enhance the career adaptability of this group.
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