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Research on the Construction of Cadre Personnel File Management System Assisted by
Artificial Intelligence Technology

Qi Wenbin, Jia Caixia

The Second Hospital of Hebei Medical University, China Hebei Shijiazhuang 050000

Abstract: The management of personnel files for cadres in the new era demands higher levels of precision and intelligence,
and the widespread application of artificial intelligence technology makes this achievable. Practice has shown that advancing
file management from the dimensions of information form, business processes, and value creation can address pain points
such as fragmented information, inefficient processes, passive risk prevention, and superficial value extraction in traditional
models. By establishing an intelligent management system with 'one layer of support, five major modules, and three levels of
protection,' functions such as intelligent collection and conversion, classified storage, retrieval and utilisation, risk warning,
and collaborative sharing can be implemented. This enables the transformation of file information from discrete documents
to interconnected knowledge, the upgrade of management processes from manual workflows to intelligent closed loops, and
the shift of value orientation from historical recording to future foresight, providing precise data support for the selection
and appointment of cadres and the development of the workforce, and promoting high-quality development in organisational
personnel work.

Keywords: Artificial intelligence; Cadre personnel file management; System construction; Digital transformation; Decision
support
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