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Abstract: Against the backdrop of the digital and intelligent transformation of society driven by new productive forces,
the training of social work professionals is confronted with both historical opportunities for paradigmatic innovation and
systematic challenges. This study focuses on the core issue of “how to build a social work professional training system that
adapts to new productive forces”, analyzing the current challenges in talent training and exploring optimization paths. By
employing methods of literature review and current situation analysis, the study discovers problems such as lagging traditional
concepts, disconnection between theoretical teaching and the digital and intelligent society, reliance on existing systems,
and insufficient integration of internal and external resources. To address these issues, the study proposes optimization
paths including updating the training concept, promoting the integration of theory and practice in teaching, innovating the
training system, and enhancing the integration of internal and external resources. The research results provide new ideas for
the training of social work professionals, contributing to teaching innovation, meeting talent demands, and supporting the
development of a digital and intelligent society. It holds significant theoretical and practical value for the improvement of the
social work professional training system under the influence of new productive forces.
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