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Survey and Analysis of Employment Trends for Engineering Graduates Based on Data
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Abstract: With the advancement of science and technology, the market structure is constantly changing, and the employment
of engineering graduates from universities is showing a trend of diversification from multiple perspectives and directions.
Based on the employment quality report data of graduates from some comprehensive and engineering universities in China
in recent years, this article explores in depth the current and future employment trends of engineering graduates from the
perspectives of graduation numbers, employment directions, and employment regions. Analysis shows that about 80% of
undergraduate graduates choose to pursue further education; Most graduates who choose employment enter enterprises and
units; The majority of job seekers choose first tier cities or provincial capitals, and further analyze the impact of technological
progress, industrial upgrading, and changes in market demand on the employment market for engineering graduates.
Suggestions are put forward for the employment of engineering graduates, who should strengthen the practice and learning of
interdisciplinary knowledge, and universities should continue to strengthen practical teaching and the cultivation of innovative
abilities. Rationally analyzing employment trends provides valuable references for the effective integration of engineering
education and the job market.
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