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Abstract: This paper focuses on the practical difficulties faced by labor legal relations under the "Internet plus" model,
and systematically analyzes the causes of disputes from four aspects: evidence authentication problems in judicial practice,
platform cooperation model defects, labor relations identification disputes, and lack of rights and interests protection. By
sorting out the main modes of labor relations on the current Internet platform, it is proposed to seek breakthroughs from the
three dimensions of improving the legal system, strengthening the regulatory system, and building a labor security mechanism,
aiming to provide theoretical support and practical paths for the protection of labor rights and interests in the digital economy
era. Research shows that difficulties in electronic evidence authentication, loopholes in platform model design, vague criteria
for attribute recognition, and a lack of social security are the main contradictions at present. It is urgent to build a new
governance system through legislative innovation, technological empowerment, and institutional coordination.
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