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Establishment and Implementation of Quality Evaluation System for Talent Cultivation of
Electrical Automation Soldiers in Higher Vocational Education

Xie Cong

Hunan vocational and technical college national defense, China Hunan Xiangtan 411201

Abstract: With the increasingly prominent role of vocational colleges in national defense construction, cultivating soldiers,
especially those majoring in electrical automation technology, has become a key area for the deep integration of education and
national defense. This article focuses on the construction and implementation of a quality evaluation system for the training
of military personnel majoring in electrical automation in vocational colleges. Combining national education reform policies
and military needs, the core indicators and key elements of the evaluation system are clarified. Through research and analysis,
a scientific and comprehensive evaluation model for training quality has been proposed, covering multiple dimensions such
as professional knowledge, practical ability, professional ethics, military adaptation, and ideological and political education.
At the same time, the implementation path and optimization strategies of the evaluation system were systematically explained
from the perspectives of teaching design, practical training, teacher construction, and assessment and evaluation. Research has
shown that this system helps to improve the targeted and effective training of military personnel, promote the development
of electrical automation professionals towards "high-tech, high-quality" direction, and provide talent support for the
modernization of national defense.
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