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Exploring the Construction Path of Industrial Worker Teams in the New Era from the
Historical Experience of Chinese Labor Movement
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Abstract: The century-long history of the Chinese trade unions represents a narrative of struggle synchronized with the
development of the Party and the nation, and intricately intertwined with the destiny of industrial workers. From the early
efforts in organizing workers to strive for fundamental rights to serving the overarching goals of economic construction
following the reform and opening-up policy, trade unions have consistently acted as representatives of industrial workers'
interests, facilitators of skill enhancement, and leaders in organizational development. In the context of the new era,
confronting challenges such as industrial upgrading, technological transformation, and diversified employment modalities,
drawing on the historical experience of a century-long labor movement is of significant practical importance for addressing
core issues in the construction of industrial worker teams—including ideological guidance, rights safeguarding, capacity
building, and organizational outreach. By combing the historical context, distilling practical wisdom, and aligning with
contemporary needs, this paper explores the establishment of a "four-in-one" construction framework for industrial worker
teams in the new era, characterized by "Party building-led guidance—rights safeguarding—skill revitalization—organizational
innovation," with the aim of pooling the tremendous strength of the working class to propel Chinese-style modernization.
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