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An Empirical Study on the Impact of Ideological and Political Education on Enhancing
Employee Loyalty and Organisational Identification

Dong Lina
Sichuan Highway Engineering Consulting and Supervision Co., Ltd., China Sichuan Chengdu 610000

Abstract: In the context of economic globalisation and intensified market competition, employee loyalty and organisational
identification are key to a company's core competitiveness, and traditional incentive methods struggle to address the alignment
of employee and organisational values. The application of ideological and political education in corporate management has
increasingly received attention, but empirical support is fragmented. The study defines the core concepts and theoretical
foundations of the three, analyses the mechanisms through which they influence each other, such as value shaping, and
empirically verifies that various dimensions of ideological and political education have a significant positive impact on
employee loyalty (especially emotional and behavioural loyalty) and organisational identification (especially goal and cultural
identification). The research enriches related theories, provides practical guidance, and also highlights sample limitations and
future directions.
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