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Comparison of elderly care services between our country and some other countries in the
world
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Abstract: Global population aging is a common challenge faced by countries around the world in the 21st century. China
is currently in a critical period of demographic transition, and the characteristic of "getting old before getting rich" puts
enormous pressure on the construction of its elderly service system. This article systematically compares China with typical
countries such as Japan and Germany in terms of pension security, medical care, and social participation through comparative
research methods. Research has found that China has made significant achievements in the breadth of coverage of elderly
care services, but there is a significant gap compared to developed countries in terms of service depth, legal protection, and
systematic policies for re employment of the elderly. Research suggests that China should accelerate the legislative process of
long-term care insurance and improve the support system for multi pillar pension insurance.
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