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Research Report on the Issue of Overwork Among Working Mothers

Li Jiameng, Wang Sitong, Wang Sihan, Li Yuhan
Beijing University of Materials and Energy, China Beijing 101149

Abstract: This study explores the issue of workplace burnout among employed mothers through online and offline
questionnaires and semi-structured interviews with 30 participants. Findings reveal that 83.2% of the surveyed employed
mothers frequently feel exhausted, with 67.5% attributing the primary cause to the difficulty of balancing work and family.
Key issues include excessive working hours, promotion discrimination, heavy childcare responsibilities, insufficient personal
time (less than one hour per day on average), and sleep deprivation (87% report less than five hours of sleep per day).
The contributing factors span three domains: work, family, and society. The core finding is that workplace burnout among
employed mothers is a complex dilemma resulting from the Overlay of three pressures, forming a vicious cycle. The study
proposes the need to establish a multi-stakeholder collaborative governance framework involving "policy, enterprise, family,
and society." Future research could deepen the study by conducting long-term tracking, segmenting specific groups, and
drawing on international experiences to mitigate burnout and promote gender equality.

Keywords: Working mothers; Overwork issue; Work-family balance; Gender division of labor; Diversified collaborative
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