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Abstract: This paper mainly explores the application of artificial intelligence (Al) in the recruitment field, as well as its legal,
ethical, and technological challenges. It analyzes the applicability of existing laws to Al recruitment, pointing out that although
current regulations such as the Labor Contract Law and the Measures for Data Security Management provide basic guarantees
for Al recruitment, there are still lags and gaps in aspects like algorithm transparency, liability identification, and data privacy
protection. Meanwhile, the paper emphasizes the challenges faced by supervision, including governance difficulties brought
by technological complexity and dynamic development. At the technical level, the paper discusses improvement directions
such as bias detection, explainable Al, and data anonymization to enhance the fairness and transparency of recruitment
systems. Additionally, it evaluates the social impacts of Al recruitment on the structure of the job market, public acceptance,
and digital inclusion, noting that the technological divide may exacerbate inequality. Finally, the paper looks forward to future
regulatory paths and suggests constructing a multi-stakeholder collaborative governance framework to ensure the compliance
and sustainable development of Al recruitment.
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