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Research on the Path for Migrant Workers to Participate in Enterprise Democratic
Management: Based on the Perspective of Whole—process People's Democracy

Yin Yuemin, Yue Ling
China Institute of Labor Relations, China Beijing 100000

Abstract: As a flexible form of employment, labor dispatch has been playing an increasingly important role in the employment
structure of enterprises. However, the issue of protecting the rights and interests of dispatched workers has gradually emerged,
which not only concerns the legitimate rights and interests of dispatched workers themselves but also affects the sustainable
development of enterprises and the implementation of whole-process people's democracy at the grassroots level. The theory
of whole-process people's democracy emphasizes the full-chain connection of democratic practices covering election,
consultation, decision-making, management, and supervision, providing an important theoretical guidance for solving the
problem of dispatched workers' participation in democratic management. This research mainly explores the issue of protecting
the rights and interests of dispatched workers in J state-owned coal enterprises. Based on a questionnaire survey, it conducts
an in-depth analysis of the basic situation of dispatched workers, their cognition, willingness, current situation, difficulties,
and satisfaction in participating in enterprise democratic management. From the perspective of whole-process people's
democracy and in combination with the survey results, it explores effective paths for dispatched workers to participate in
enterprise democratic management, aiming to provide references for improving the enterprise democratic management system,
protecting the democratic rights of dispatched workers, and promoting the practice of whole-process people's democracy at the
enterprise level.
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