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Problems and Countermeasures of the Legal System of the Indefinite Term Labor Contract

Li Zexi

Northwest University of Political Science and Law, China Shaanxi Xi'an 710122

Abstract: In China, open-ended employment contracts constitute a pivotal component of the labor contract framework.
Their implementation not only fulfills the dual objectives of flexible market economy operations and stable development,
but also effectively safeguards workers' legitimate rights—including employment and career advancement—while balancing
the interests of both employers and employees to foster harmonious labor relations. This paper begins by defining the core
concepts and legal boundaries of open-ended contracts, systematically examines their historical evolution and current practices
in China, identifies key challenges in institutional implementation, and proposes targeted improvement strategies to optimize
this system and enhance its protective role in employment.
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