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Research on the Path of Promoting High Quality Development of Enterprises through Youth
League Work under the Background of the New Era

Wei Dongni

State Grid Energy Hami Coal and Electricity Co., Ltd., China Xinjiang Hami 839000

Abstract: In the context of the new era, enterprises are facing the requirements of transformation and upgrading, as
well as high-quality development. Youth league work, as an important component of enterprise management, plays
an important role in promoting youth growth and enterprise innovation. This article comprehensively analyzes the
characteristics and existing problems of current youth league work, and discusses its unique value in the high-quality
development of enterprises. According to the research results, establishing a youth league work system with "ability
enhancement, ideological guidance, cultural shaping, and job innovation" as the core will effectively promote the
initiative and creativity of young employees, and help enterprises create a favorable atmosphere for talent progress
and innovation driven development. At the same time, this article proposes specific measures such as strengthening
organizational support, improving system construction, and enriching activity carriers to promote the deep integration
of youth league work and enterprise strategy. The results show that a scientific youth league work path can provide
sustained impetus for high-quality development of enterprises. This path is not only beneficial for increasing the
comprehensive quality of young employees, but also enhances the cohesion and competitiveness of enterprises. This
study provides practical and theoretical references for innovation and management practices of youth league work in
enterprises in the new era.
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