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Research on the Optimization of Mianyang's Talent Service System and the Improvement of Its
Guarantee Mechanism Based on the Enhancement of Sense of Belonging and Well-being

Sun Ying

Tianfu College, Southwestern University of Finance and Economics, China Sichuan Mianyang 621000

Abstract: With the in-depth advancement of the strategy of invigorating China through talent development, competition
for talents among regions has become increasingly fierce. Industrial cities in the central and western regions are facing
practical dilemmas in talent development. This paper takes Mianyang City, Sichuan Province as the research object,
closely centers on the growth needs of its "587+" industrial system, and constructs an analytical framework featuring the
coordination of "service system — guarantee mechanism — sense of belonging and wellbeing". Through literature review,
policy text analysis and onsite investigations, the paper systematically summarizes the actual situation of Mianyang in
terms of the coordination of talent service supply, the matching between industries and talents, the implementation and
transmission of policies, and emotional care. On this basis, it proposes directions for optimizing the service system,
including "precise industrial adaptation, fullcycle followup services, and empowerment by digital technologies".
Meanwhile, it suggests improving the hierarchical and classified guarantee mechanism and dynamic adjustment
mechanism, so as to form a practical path driven by the linkage of "service — guarantee — emotion". The research strives
to develop the "Mianyang Experience" that is operable in the short term, replicable in the medium term and sustainable
in the long term.
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