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A Study on Feasible Strategies for Enhancing the Competence of Grassroots Personnel and
Political Work Teams

Yang Linwang
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Abstract: This paper focuses on the core issue of enhancing the competence of grassroots personnel and political
work teams. The study first clarifies the essential connotations and contemporary demands of personnel and political
work, establishing a multidimensional framework for competence development. It then systematically analyzes current
challenges and key shortcomings faced by these teams in areas such as political theoretical foundation, practical
operational skills, interdisciplinary knowledge structure, and work style. The research emphasizes constructing a
coherent and structured system of feasible strategies for competence enhancement, covering the entire process from
value guidance and systematic cultivation to practical training, environmental shaping, and long-term institutional
support. The aim is to provide theoretical references and practical solutions for strengthening grassroots personnel and
political work teams and revitalizing organizational vitality in the new era.
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