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Research on Optimizing the Pathways of Professional Identity Education for Healthcare
Professionals from the Perspective of Red Medical Culture

Zhang Hongying

School of Marxism, Chengdu Medical College, China Sichuan Chengdu 610500

Abstract: In the process of building a Healthy China, vocational identity education for healthcare professionals is the
core task in solidifying the ideological foundation of the healthcare workforce. The Red Medical Culture serves as an
excellent local spiritual resource for conducting such education. As the primary institution for cultivating healthcare
professionals, medical schools undertake core responsibilities in providing initial vocational guidance, shaping
professional convictions, and fostering essential competencies. The quality of their educational framework directly
determines the foundational basis and sustained development of medical students' professional identity. Currently,
integrated practices face three major obstacles: superficial value transmission, fragmented scenario integration, and
passive participation by stakeholders, which undermine the practical effectiveness of vocational identity education. This
study examines the intrinsic coupling logic between these elements, elucidates their contemporary value for integrated
development, and proposes three optimization pathways: hierarchical value transmission, comprehensive scenario
integration, and collaborative stakeholder engagement, providing references for enhancing the efficacy of vocational
identity education for healthcare professionals.
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