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Abstract: Running a socialist university with Chinese characteristics well hinges on the leadership of the Communist

Party of China. Strengthening the development of the contingent of university Party workers constitutes a fundamental

strategy for upholding the Party's overall leadership over universities and fulfilling the fundamental task of fostering

virtue through education. Most existing studies adopt the narrative framework of "listing problems — proposing

countermeasures", lacking in-depth interpretation of the internal mechanism of professional development and failing

to deliver operable quantitative tools.In view of this, drawing on system theory and competency theory, this paper

constructs an evaluation framework covering five primary indicators (political literacy, professional competence,

practical efficiency, development potential, work conduct and discipline) and 23 secondary indicators. Fuzzy

mathematics and the entropy weight method are adopted to address the difficulty in quantifying qualitative indicators.

Following this line of thought, the study further links evaluation outcomes to the full chain of "selection, cultivation,

employment and management", and puts forward concrete approaches to shift the development of the Party worker

contingent from "experience-driven" to "profession-driven". The findings can offer references for advancing the

scientific development of Party building in universities.

Keywords: University party building; Party workers; Professionalization; Evaluation indicators; Selection, cultivation,
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